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I. Letter from the Secretary-General
Esteemed Prospective Participants;
On behalf of GO Academy, it is an utmost privilege and pleasure to welcome you all to the
second annual session of the Eskişehir Model United Nations Conference 2022. My name is
Zeynep Öykü Kalkan and it is my honor to serve you as the Secretary-General. The second
annual session of ESMUN is organized by the GO Academy and it will take place in the
vibrant city of Eskişehir between the 12th and 14th of June. With its rich history that
witnessed Hittites, Phrygians, Seljuqs, and the Ottoman Empire and cultural diversity due to
receiving migrants coming from Caucasus, Central Asia, and the Balkans, Eskişehir is a city
that brings the past and the present together. With its dynamic population and intellectual
atmosphere, this “student city” is one of the best locations to organize a Model United
Nations Conference.
Due to the COVID-19 pandemic, we were not able to organize our conference last year which
made us more eager and enthusiastic for ESMUN 2022. With this excitement, our academic
and operations teams worked tirelessly to provide you with an unforgettable MUN
experience. We will host five committees in our second edition for our junior and senior
participants with agenda items that address current topics and problems of our world.
Delegates of the United Nations Environment Programme will discuss preventing conflicts
over water scarcity while delegates appointed to the United Nations Commission on the Status
of Women will focus on the Economic Impact of COVID-19 on Women and Girls. In United
Nations Disarmament and International Security Committee, delegates will try to find
applicable, sustainable, and reasonable solutions to preventing an arms race in outer space,
meanwhile, in United Nations Educational, Scientific and Cultural Organization the topic will
be the protection of cultural property in times of armed conflict. Lastly, we will host a special
committee that will simulate Montreux Convention. A group of experienced MUN delegates,
as well as successful and exemplary individuals who are well-versed in the topics at hand,
will lead and monitor your committees and I have full faith in all of our board members to
guide you through the rules of procedure so that our delegates can practice negotiation,
problem-solving, conflict resolution, critical thinking, diplomacy, and collaboration as they
act as world leaders, policymakers, and diplomats. As the Academic Team, we are very
excited to hear your take on these crucial agenda items. On that note, we wish you all efficient
and beneficial debates.

It is important to note that while MUN conferences aim to familiarize you with the economic,
social, political, and environmental problems of our world and enable you to improve skills
that will benefit you in the future, these events also present great opportunities for you to have
fun, make lots of new friends and memories. Make sure to enjoy yourselves during the coffee
breaks, challenges, and social events that our operations team prepared for you. On that note, I
want to thank our academic and operations teams for their hard work, dedication,
never-ending energy, and work ethic.
On behalf of GO Academy and the ESMUN Family, I would like to thank you for your time
and consideration and once again, with great pleasure, welcome you to the second annual
session of ESMUN. We are honored if we can play a role in presenting you with new
perspectives since you are the future delegates. Your ideas and dreams will shape the future
and it is because of you, because of our belief in you that we expect a better future. Let’s
come together this June in Eskişehir to take our part in creating the future we want by
discussing what the presidents, ministers and government officials discuss and see if we can
do things differently. Do not forget to apply, read your study guides, prepare some speeches
and motions, and buckle your seatbelts for three days of fun, diplomacy, games, and politics!
We hope that this conference will find itself a place among your unforgettable experiences
and memories.
Yours sincerely,
Zeynep Öykü Kalkan
Secretary-General of ESMUN 2022

II.

Introduction to the Committee: The Commission on the Status of Women (CSW)

The Commission on the Status of Women (CSW) is the principal global intergovernmental
body exclusively dedicated to the promotion of gender equality and the empowerment of
women.1 A functional commission of the Economic and Social Council (ECOSOC), it was
established by ECOSOC resolution 11(II) of 21 June 1946.2 The CSW is instrumental in
promoting women’s rights, documenting the reality of women’s lives throughout the world,
and shaping global standards on gender equality and the empowerment of women.3 In 1996,
ECOSOC in resolution 1996/6 expanded the Commission’s mandate and decided that it
should take a leading role in monitoring and reviewing progress and problems in the
implementation of the Beijing Declaration and Platform for Action which is the key global
policy document on gender equality, and in mainstreaming a gender perspective in UN
activities.4
The commission adopts multi-year programs of work to appraise progress and make further
recommendations to accelerate the implementation of the Platform for Action. The outcomes
and recommendations of each session of the CSW are reported and forwarded to ECOSOC
for follow-up.5 The Commission also contributes to the follow-up to the 2030 Agenda for
Sustainable Development so as to accelerate the realization of gender equality and the
empowerment of women.6 The Commission works in close collaboration with UN Women as
UN Women supports all aspects of the Commission’s work and facilitate the participation of
civil society representatives.7
III. Introduction to the Topic: Economic Impact of COVID-19 on Women and Girls, and
Working Towards Empowerment
The impacts of crises are never gender-neutral, and COVID-19 is no exception.8 For the
single mother in South Sudan, COVID-19 lockdown measures have paused her small business
1
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that brings food to the table.9 For the domestic worker in Guatemala, the pandemic has meant
no jobs and no unemployment benefits or other protection.10 For countless women in
economies of every size, along with losing income, unpaid care and domestic work burden
have exploded. While everyone is facing unprecedented challenges, women and girls
worldwide are bearing the brunt of the economic and social fallout of COVID-19.11
Gender equality is not only a fundamental human right but also a necessary foundation for a
peaceful, prosperous and sustainable world. There has been progress over the last decades:
More girls are going to school, fewer girls are forced into early marriage, more women are
serving in parliament and positions of leadership, and laws are being reformed to advance
gender equality. 12
Despite these gains, many challenges remain: discriminatory laws and social norms remain
pervasive, women continue to be underrepresented at all levels of political leadership, and 1
in 5 women and girls between the ages of 15 and 49 report experiencing physical or sexual
violence by an intimate partner within a 12-month period.13 The effects of the COVID-19
pandemic could reverse the limited progress that has been made on gender equality and
women’s rights.
The coronavirus outbreak exacerbates existing inequalities for women and girls across every
sphere – from health and the economy to security and social protection.14 “Limited gains in
gender equality and women’s rights made over the decades are in danger of being rolled back
due to the COVID-19 pandemic,” the UN Secretary-General said in April 2020, urging
governments to put women and girls at the center of their recovery efforts.15 Women are not
only the hardest hit by this pandemic; they are also the backbone of recovery in
communities.16 Putting women and girls at the center of economies will fundamentally drive
better and more sustainable development outcomes for all, support more rapid recovery and
place the world back on a footing to achieve the Sustainable Development Goals (SDGs).17
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Women’s equality and empowerment are one of the 17 Sustainable Development Goals, but
they are also integral to all dimensions of inclusive and sustainable development.18 In short,
all the SDGs depend on the achievement of Goal 5. Gender equality by 2030 requires urgent
action to eliminate the many root causes of discrimination that still curtail women’s rights in
private and public spheres.19 For example, discriminatory laws need to change and legislation
adopted to advance equality proactively.20
Women’s economic empowerment is a prerequisite for achieving gender equality and
ensuring sustainable development. This is also evident through the targets of SDG 5. Some of
the targets that aim to increase the economic empowerment of women include:
● “Recognizing and valuing unpaid care and domestic work through the provision of
public services, infrastructure, and social protection policies, and the promotion of
shared responsibility within the household and the family as nationally appropriate,
● Undertake reforms to give women equal rights to economic resources, as well as
access to ownership and control over land and other forms of property, financial
services, inheritance, and natural resources, in accordance with national laws,
● Enhance

the use of

enabling technology,

in particular information and

communications technology, to promote the empowerment of women.”21
A. Gender Equality
The term gender refers to the economic, social, and cultural attributes and opportunities
associated with being male or female.22 In most societies, men and women face certain
expectations about how they should dress, behave or work, and these expectations differ
according to their gender.23 Gender attributes include the roles that men and women play and
the expectations placed upon them, including their talents, behavior, and characteristics.24
Gender thus differs from sex because it is social and cultural rather than biological.25 But the
fact that gender attributes are socially constructed means that they can also change in ways
that can make a society more just and equitable.26
18
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Gender equity is the process of being and treating fair to women and men. Often, specific
strategies and measures must be taken to ensure fairness to compensate for the historical and
social disadvantages that women have been experiencing.27 Without those strategies and
actions, the level playing field that leads to equality cannot be ensured. Equity leads to
equality.
Gender equality refers to the equal enjoyment of socially-valued goods, opportunities,
resources, and rewards by women, men, and other gender identities. Where gender inequality
exists, women and other gender identities are generally excluded or disadvantaged in terms of
decision-making and access to economic and social resources.28 Therefore a critical aspect of
promoting gender equality is the empowerment of women, with a focus on identifying and
redressing power imbalances and giving women more autonomy to manage their own lives.29
Gender equality does not mean that men and women become the same; only that access to
opportunities and life changes is neither dependent on, nor constrained by, their sex.30
B. Economic Impact of COVID-19 on Women and Girls
The year 2020, marking the twenty-fifth anniversary of the Beijing Platform for Action, was
intended to be ground-breaking for gender equality.31 Instead, with the spread of the
COVID-19 pandemic, even the limited gains made in the past decades are at risk of being
rolled back.32 The pandemic is deepening pre-existing inequalities, exposing vulnerabilities in
social, political, and economic systems which are in turn amplifying the impacts of the
pandemic.33 Across every sphere, from health to the economy, security to social protection,
the impacts of COVID-19 are exacerbated for women and girls simply by virtue of their sex.34
One of the most important areas in which women have been, overall, disproportionally
affected vis-à-vis men is the economy.
1. Poverty
The worldwide decline in income due to COVID-19 has translated into a sharp increase in
global poverty.35 As a result of COVID-19, about 97 million more people are living on less
27
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than $1.90 a day because of the pandemic, increasing the global poverty rate from 7.8 to 9.1
percent; 163 million more are living on less than $5.50 a day.36 Globally, three to four years of
progress toward ending extreme poverty are estimated to have been lost.37 Although
COVID-19 has had far-reaching effects across the globe, in countries where a significant
portion of the population lives in poverty, the impact is far deeper and will be longer-lasting.38
The number of poor people has increased across all regions, particularly in Sub-Saharan
Africa and Latin America, and the Caribbean. 39
The reason for the increase in poverty is varied and complex: closure of international borders
that affected tourism and other travel business; massive global demand declines including for
exports; supply disruptions; dramatic scaling down of human and industrial activities during
lockdowns; and now, inflation.40 In pockets all over the world, COVID-19 has exacerbated
already dire situations where food scarcity, conflict, inequality, and inadequate access to basic
resources of education and healthcare were already prevalent.41 In countries like Haiti, for
example, COVID-19 has been an added layer of crisis for a people already reeling from years
of natural disasters and political insecurity.42
Poverty entails more than the lack of income and productive resources to ensure sustainable
livelihoods.43 Its manifestations include hunger and malnutrition, limited access to education
and other basic services, social discrimination and exclusion, as well as the lack of
participation in decision making.44 While both men and women suffer in poverty, gender
discrimination means that women have far fewer resources to cope.45 They are likely to be the
last to eat, the ones least likely to access healthcare, and routinely trapped in time-consuming,
unpaid domestic tasks.46 They have more limited options to work or build businesses and
adequate education may lie out of their reach.47 Some end up forced into sexual exploitation
as part of a basic struggle to survive.48 And while women at large have not yet achieved an
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equal political voice, women in poverty face extra marginalization.49 Their voices are rarely
heard, for example, in decisions on managing an economy, or sharing benefits and costs.50
Women and girls, especially those of color, are more likely to live in poverty than men. New
projections of global poverty by UN Women, UNDP, and the Pardee Center for International
Futures estimate that, globally, 388 million women and girls will be living in extreme poverty
in 2022 (compared to 372 million men and boys).51
2. Employment Opportunities
Gender equality in the field of work and economic opportunities has worsened since the
beginning of the COVID-19 pandemic. Even though the pandemic has caused an increase in
job losses and the rates of unemployment worldwide, women have suffered disproportionate
job and income losses because of their over-representation in the hardest-hit sectors.52
UNCTAD analysis shows that jobs that are predominantly held by women due to the gender
segregation of economic activities in many countries are the ones that are most affected by the
pandemic, therefore resulting in higher female unemployment rates.53 Moreover, the Policy
Brief published by International Labor Organization (ILO) in 2021 indicates that the
disproportionate job and income losses suffered by women during the pandemic will persist in
the near future.54 According to the Policy Brief, while men’s employment will have recovered
to 2019 levels because men tend to work in sectors and jobs that are more dependent on
international trade, even the projected jobs growth will be insufficient to bring women back to
pre-pandemic employment levels.55
Around the world, finding a job is much more challenging
for women than it is for men. Overall, women are presented
with fewer opportunities for educating themselves and
starting a career because doing household chores and taking
care of the children and the elderly are still considered the
responsibility of women. But even if they can leave the house, they face stigmas and
discrimination. In job interviews, women are more likely to be asked whether they are
married or plan to marry, whether they have kids or plan to have kids. When women are
49
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employed, they tend to work in low-quality jobs in vulnerable conditions, are paid less than
their male co-workers who do the exact same job, and face discrimination, bullying, and
harassment.
The current global labor force participation rate for women is just under 47% whereas, for
men, it’s 72%.56 That’s a difference of 25 percentage points, with some regions facing a gap of
more than 50 percentage points.57 Compared to men, women are less likely to work full-time,
more likely to be employed in lower-paid occupations, and less likely to progress in their
careers. As a result, there’s a lifetime of income inequality between men and women and more
women are retiring into poverty.58 The wage gap, sectoral or employment segregation, the
unequal of share unpaid work, and household chores, as well as the glass ceiling effect,
contribute to this inequality in accessing equal employment opportunities.
a. Wage Gap
Despite the widespread belief that women have nearly closed the gender gap in the workplace,
gender inequality in the employment market continues as men continue to land the majority of
high-paying jobs. Gender inequality in the workplace broadly means that male or female
employees do not enjoy the same opportunities for progression and promotion, are not
presented with the same working conditions and consideration of needs, do not get equal pay
and benefits for doing the same job a as their counterparts of the opposite sex, – although
women are typically on the receiving end of gender-based discrimination.59
The gap has narrowed since 1960, mainly due to
women’s progress in education and workforce
participation and to men’s wages rising at a slower
rate.60 At the rate of change between 1960 and 2017,
women are expected to reach pay equity with men in
2059.61 But even that slow progress has stalled in
recent
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pandemic.62 If change continues at the slower rate seen since 2001, women will not reach pay
equity with men until 2106.63

b. Sectoral and Employment Segregation
Employment segregation is the unequal distribution of female and male workers across and
within job types.64 Employment segregation carries important costs for the economy,
particularly in countries with low male populations where women are the primary bread
earners for an increasing proportion of the households.65 Segregation can be horizontal, with
women and men concentrating in different sectors, industries, occupations, types of products,
and business sizes, and vertical, with gender disparities in positions with different statuses,
managerial responsibilities, or potential for promotion.66 Tackling gender-based employment
segregation is key to improving gender equality and economic prosperity because it will
increase female participation in the labor force and boost innovation and growth within all
sectors. Only working towards increasing female labor force participation would be
meaningless because sectoral segregation is considered one of the reasons that prevent women
from participating in the workforce. Having to choose low return jobs that do not match their
skills and qualities discourages many women from pursuing more.
Women are often encouraged to pursue “women’s occupations” that are seen as an extension
of their reproductive roles, such as teaching, nursing, child care, and so on. These highly
feminized jobs tend to be systematically undervalued.67 Around 24% of the gender pay gap is
related to the overrepresentation of women in relatively low-paying sectors such as these.68
Meanwhile, men usually dominate occupations that require strength and intelligence, such as
construction, transport, mining, administration, engineering, and so on. In India, for example,
female employment remains concentrated in industries related to sanitation, education,
chemicals, and tobacco, while higher-value industries such as research and development,
computers, and transport have the lowest rates of female participation.69
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Patterns of gender-based employment segregation vary across countries, developed and
developing alike.70 On a global level, women tend to concentrate in low productivity sectors.
Moreover, within each sector, women concentrate on low-productivity industries.71 However,
no occupation is universally dominated by men or women, and several are male- or
female-dominated in some counties but gender-balanced in others.72 Globally, over 2.7 billion
women are legally restricted from having the same choice of jobs as men.73 Of 189 economies
assessed in 2018, 104 economies still have laws preventing women from working in specific
jobs, 59 economies have no laws on sexual harassment in the workplace, and in 18
economies, husbands can legally prevent their wives from working.74
c. Unequal Share of Paid and Unpaid Work
Women spend three times longer on unpaid care work than men, devoting 1 to 10 hours more
a day to unpaid domestic work, including cleaning, cooking, farming, childcare, and other
family care work.75 This unpaid work is essential for households and economies to function,
but it is also valued less than paid work.76 In many countries, gendered social norms view
unpaid care work as a female prerogative. Therefore, women across different regions,
socio-economic classes, and cultures spend an important part of their day meeting the
expectations of their domestic and reproductive roles.77 The amount of time devoted to unpaid
care work is negatively correlated with female labor force participation.78 Caregiving
responsibilities have increased during COVID-19, brought about by the closure of schools,
the confinement of elderly people, and the growing number of ill family members.79 Women
have more work hours per week than men, but they spend more hours on unpaid work, which
might also affect their career choices.80 The practice of overwork in many professional and
managerial positions reduces women’s access to the highest paid jobs because of the
imbalance in family care responsibilities; likewise, overwork also makes it more difficult for
men to contribute equally to care and domestic work.81
70

International Labor Organization, 2022
Ibid.
72
International Labor Organization, 2022
73
"Facts and Figures: Economic Empowerment", 2022
74
Ibid.
75
Ferrant et al., 2014
76
"Redistribute Unpaid Work", 2022
77
Ferrant et al., 2014
78
Ferrant et al., 2014
79
Ibid.
80
Lacarte, 2022
81
Lacarte, 2022
71

Women are more likely to interrupt their careers for child-rearing reasons for longer periods
than men, leading to skills obsolescence. In such cases, maternity leave services ensure job
security for women by maintaining their salaries and benefits during the parental leave and
guaranteeing their return to work after a period of time. However, in developing countries, the
period for maternity protection is rather short or does not exist, which leads to the loss of
employment for women. The so-called “motherhood penalty” pushes women into the
informal economy, casual and part-time work, and tends to be larger in developing countries
than in developed countries.82 Supporting fathers to take equal parts in parental duties is
necessary. Access to good quality, affordable childcare, equal sharing of parental leaves, and
adequate company policies on flexible working time arrangements can improve the labor
market and other outcomes for women and men.83 Improving employment opportunities for
women involves not only public policies, programs, and investments but also engaging the
private sector.84
Even if women can get the same jobs as men, they
earn less than men for doing equal work or work
of equal value. There is no single gender or race
pay gap since women of different backgrounds
have very different experiences and earnings.85
However, across all racial and ethnic groups,
women working full time are typically paid less
than men in the same group.86 Among full-time
workers in 2017, Hispanic or Latina, American Indian or Alaska Native (AIAN), black or
African American, and Native Hawaiian or other Pacific Islander (NHPI) women had lower
median annual earnings compared to non-Hispanic white and Asian women.87 The gender pay
gap also grows with age; as workers grow older and progress in their careers, median earnings
for women grow more slowly than median earnings for men, resulting in larger gaps for
women.88 If women could have the same lifetime earnings as men, global wealth could
increase by $172 trillion, and human capital wealth could increase by about one-fifth
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globally.89 However, Women, Business and the Law 2021 found that only 90 economies
worldwide legally mandate equal remuneration for work of equal value in line with
international standards.90
d. The Glass Ceiling Effect
The term glass ceiling refers to a metaphorical invisible barrier that prevents certain
individuals from being promoted to managerial- and executive-level positions within an
organization or industry.91 The phrase is commonly used to describe the difficulties faced by
women and minorities when trying to move to higher roles in a male-dominated corporate
hierarchy.92 The barriers are most often unwritten, meaning that these individuals are more
likely to be restricted from advancing through accepted norms and implicit biases rather than
defined corporate policies.93
Over the last decades, more and more companies have invested in promoting women to
positions on their boards, believing that it would benefit the whole company. This is a result
of efforts by enterprises and governments to foster gender diversity at the highest
decision-making bodies, which had been dominated by men in the past.94 While a decade or
two ago, there were only a few women on boards, today, an increasing number of boards
include higher ratios of women on their executive boards. The 2019 International Labor
Organization (ILO) report on Women in Business and Management: The business case for
change finds that nearly one-third of enterprises surveyed globally (31.7 percent) have
attained a critical mass (at least 30 percent) of women on their boards.95 All-male boards seem
to be on the decline. Despite the positive changes in the diversity of company boards, when it
comes to chief executive officers (CEOs), the so-called “glass ceiling” remains intact,
especially in the largest companies.96 While women’s participation in paid employment and
professional and managerial positions is often equal to men’s, their ascent to executive and
CEO positions continues to lag behind the strong gains women have made in other areas.97
Globally, over 78 percent of enterprises surveyed by the ILO reported having a male CEO.98
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Moreover, the share of enterprises with female CEOs shrinks as enterprises grow in size. For
example, over 26 percent of small enterprises have female CEOs, compared with 20 percent
of medium-sized enterprises and 16 percent of large enterprises.99 Less than 8% of top
companies’ CEOs are women. 100 Moreover, female managers still earn less than males.101
3. Educational Barriers
As the Director-General of UNESCO Audrey Azoulay stated at the UNESCO International in
Paris, “girls’ education is first and foremost a fundamental human right, but it’s also the most
powerful force in our hands to ensure significant improvements in health, stimulate economic
growth, achieve gender equality, unlock the innovation we need to build more resilient and
sustainable societies.”102 More than any other intervention, a quality education holds the
greatest potential to transform the lives of women and girls.103 Access to education addresses
many other issues that impact women, including domestic violence, trafficking, teen dating
violence, homelessness, teen pregnancy, and sexual assault.104 Moreover, education allows
women to develop the skills that command decent wages, giving them the freedom to avoid
and leave unsafe situations as they have the resources to make their own decisions.105
Investing in women’s education provides a more even playing field for women to pursue
opportunities in the workforce, leading to economic empowerment. Education enables women
to command higher wages in the workforce, increasing their standard of living for themselves
and their families.106 When women control more of the household income, more money is
spent on their children’s education and healthcare, and children are better educated and
healthier.107 Education is essential to increase women’s economic empowerment, and it is not
just the right thing to do but the smart thing to do, as it is an investment that benefits
individuals, households, communities, and countries.108
In many countries today, primary and secondary school enrollment rates are the same for girls
and boys.109 Two-thirds of all countries have reached gender parity in primary enrollment.110
99
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Globally, however, girls continue to lag substantially behind boys in secondary completion
rates.111

Furthermore, gender bias in the education system reinforces occupational

segregation. When gender stereotypes are transmitted through the design of classroom
learning environments or through the behavior of faculty, staff, and peers, it has severe
impacts on academic performance, the field of study, and occupation choice.112
There are over 129 million girls out of school worldwide: approximately 32 million
primary-school-age and 97 million secondary-school-age.113 About 45.6 million primary and
secondary school-age girls are out of school in South Asia.114 In Sub-Saharan Africa, that
number is 52 million.115 But educating girls refers to much more than simply getting girls into
school. It is also about ensuring that girls learn and feel safe while in school; have the
opportunity to complete all levels of education; acquire the knowledge and skills to compete
in the labor market; learn the socio-emotional and life skills necessary to navigate and adapt
to a changing world; make decisions about their own lives, and contribute to their
communities and the world.116 Presenting women with time and possibilities to upskill and
reskill throughout their lives, especially to keep pace with rapid technological and digital
transformations affecting jobs, are critical for women’s and girls' health and well-being as
well as their income-generation opportunities and participation in the formal labor market.117
Better educated women tend to be more informed about nutrition and healthcare, have fewer
children, marry at a later age, and their children are usually healthier, should they choose to
become mothers.118 Poverty remains the most critical factor for determining whether a girl
will access an education.119 Considering women are more likely to participate in the formal
labor market, earn higher incomes and contribute to the household income if they are
educated, it is easy to see how education can break the vicious cycle of poverty for many
households, communities, and countries.
The COVID-19 pandemic disrupted education provision at an unprecedented scale, with
education systems around the world being impacted by extended school closures and abrupt
changes to normal school operations. Physical school closure and the adoption of distance
111
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education disproportionately affected children in low-income households, especially girls
since having no television, computer or internet disabled them from participating in courses
and classes. While students from privileged backgrounds, supported by their parents and
eager and able to learn, could find their way past closed school doors to alternative learning
opportunities, those from disadvantaged backgrounds often remained shut out when their
schools shut down because most of the time, they do not possess the necessary and adequate
conditions to learn at home. Moreover, the education of girls in low-income households were
already under threat previous to COVID-19 as they are forced to either work or marry to
reduce the burden in the income of their households. With COVID-19, UNESCO estimates
that about 10 million more secondary school-aged girls could be out of school following the
crisis.120
4. Social Protection
Social protection refers to a set of policies and programs designed to reduce and prevent
poverty, exclusion, and vulnerability during our lives. It includes maternity protection,
unemployment and employment injury benefits, sickness benefits, child and family benefits,
health protection, old-age pensions, disability pensions, survivors’ pensions, and so on.
However, according to ILO statistics, today, 4 billion people worldwide lack social
protection.121 Only 29% of the world’s population has adequate social security coverage, and
55% do not have any coverage at all.122 Women are still less likely to have access to social
protection. Gender inequalities in employment and job quality result in gender gaps in access
to social protection acquired through employment, such as pensions, unemployment benefits,
or maternity protection.123 Globally, an estimated nearly 40 percent of women in wage
employment do not have access to social protection.124
Equitable access to gender-responsive social protection significantly impacts women’s and
girls’ empowerment and opportunities, with wider positive effects for men and boys, their
families, and communities.125 Social protection systems that do not address gender
inequalities risk exacerbating the multiple and intersecting forms of discrimination women
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and girls face.126 Well-designed and implemented social protection recognizes and addresses
women’s and girls’ specific life-cycle transitions and risks and the diversity of women’s
experiences, which are often compounded by multiple and intersecting forms of
discrimination.127 At a young age, girls face barriers to quality education, including their
involvement in domestic work. Adolescent girls are at risk of early pregnancy and school
dropout. Women are more likely than men to work in precarious, informal jobs, shoulder a
greater burden of unpaid care, and face interruptions and inequalities in paid work.128 These
lifecycle vulnerabilities accumulate, increasing vulnerability in old age and resulting in gaps
in social protection coverage across women’s lives.129
COVID-19 has thrown the world into crisis, and increasingly, it is evident that women and
girls are bearing the brunt of the burden.130 Women are disproportionately affected by the
contraction in employment resulting from the pandemic.131 This is not specific to the
COVID-19; women and girls are often more prone to the outcomes of natural and
human-made disasters, conflicts, pandemics, and so on. Women are more likely to be engaged
in vulnerable forms of work (like subsistence self-employment and domestic work), and they
are overrepresented in sectors with some of the largest economic disruptions, like hospitality
and retail.132 Their care responsibilities have increased disproportionately compared to men
due to gender norms related to caring for sick family members and out-of-school children.133
Around the world, leaders have pledged to “build back better” from the COVID-19 pandemic,
and social protection programs have emerged as a core policy response.134 Currently, 195
countries or territories have expanded or introduced social protection measures in response to
COVID-19 yet, even with comprehensive guidance on ways to design gender-sensitive social
protection; programs often fail to engage women beyond targeting them as an avenue to
improve household welfare through their traditional roles as caregivers.135 While social
protection systems have been demonstrated to deliver on various dimensions of women’s
empowerment, few programs deliberately set out to do so. Universal social protection is key
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to achieving UN Sustainable Development Goals.136 Without it, we cannot eradicate poverty,
reduce inequalities or achieve gender equality.137
5. Women in Rural Areas
Rural women are the critical factor for achieving the transformational economic and social
reforms required for sustainable development, but limited access to credit, health care, and
education are among the many challenges they face, which are further aggravated by the
global food and economic crises and climate change.138 Empowering them is critical not only
to the well-being of individuals, families, and rural communities but also to overall economic
productivity, given women’s significant presence in the agricultural workforce worldwide.139
The International Labor Organization estimates that rural women comprise one-quarter of the
world’s population.140 Women also make up 41 percent of the world’s agricultural labor force,
a ratio that rises to 49 percent for low-income countries.141 In many South-East Asian and
sub-Saharan African countries, more than 60 percent of working women are engaged in the
agricultural sector.142 Significant numbers of women in the rural economy work as subsistence
farmers, small-scale producers, own-account workers, and in plantations and farming
industries, but women in the rural economy are also employed in other sectors, such as
education, tourism, and domestic work.143
Despite their crucial roles in the
rural

economy,

women

face

inequalities and challenges that
hinder their access to decent work
opportunities and improvements
to their productivity. About 68
percent of working women in
extreme poverty operate in the
agricultural
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sector,

the

other

sectors being fisheries, forestry, handicrafts, and livestock raising.144 Women tend to be
involved in more than one economic activity simultaneously and take up informal and
unprotected work in the absence of alternative means of generating income.145 Rural women
spend more time than their urban counterparts and men on reproductive and household work,
including time spent collecting water and fuel, husking, processing food, and caring for
children and the sick.146
Women play essential roles in the rural economy as farmers, wage earners, and entrepreneurs.
They also take responsibility for the well-being of their families, including food provision and
care for children and the elderly. Rural women’s unpaid work often includes collecting wood
and water, particularly in poor households. Women from indigenous and grassroots
communities are often also custodians of traditional knowledge, which is crucial for their
communities’ livelihoods, resilience, and culture. Yet, women in rural areas face constraints in
engaging in economic activities because of gender-based discrimination and social norms,
disproportionate involvement in unpaid work, and unequal access to education, healthcare,
property, and financial and other services. They are also disproportionately vulnerable to the
impacts of environmental disasters and climate change. Promoting and ensuring gender
equality and empowering rural women through decent work and productive employment
contributes to inclusive and sustainable economic growth and enhances the effectiveness of
poverty reduction and food security initiatives, as well as climate change mitigation and
adaptation efforts. The International Labor Organization (ILO)’s Decent Work Agenda offers
an integrated framework for rural women’s empowerment, underpinned by international labor
standards, social dialogue, and recognizing that rural women play a crucial role in climate
action.
Other challenges that women face in the rural economy include lack of information on job
availability, as well as opportunities for training and education, limited access to the property,
land, and financial and non-financial services.147 Rural women workers are less likely to
engage in wage employment than men and women in urban areas, and when they do, they
tend to earn less than their male counterparts.148 Rural women, on average, are paid 25 percent

144

International Labor Organization, 2016
International Labor Organization, 2016
146
Ibid.
147
Food and Agriculture Organization of the United Nations, 2011
148
Ibid.
145

less than men, and they typically work longer hours.149 They are also often engaged in
labor-intensive work under challenging conditions, which lack occupational safety and health
measures, and social protection.150 Women agricultural workers are particularly vulnerable to
sexual or other violence and harassment.151 Women’s presence in workers’ and employers’
organizations remains low, leading to a lack of voice and representation in policy-making and
program development.152
Rural women produce more than
one-half of the world’s food
despite their lower productivity
due to various disadvantages
explained earlier.153 They are the
primary caregivers to the families
in many societies and key to
ensuring

food

and

nutrition

security at the household level.154
The

Food

Organization

and
of

Agriculture
the

United

Nations (FAO) figures indicate
that women provide up to 90 percent of rice cultivation in South-East Asia and produce as
much as 80 percent of basic foodstuffs for household consumption and for sale in sub-Saharan
Africa.155 Overall, women provide up to 90 percent of the rural poor’s food intake. Other
research shows that if women farmers had the same access to resources as men, the number of
hungry people in the world could be reduced by up to 150 million.156 Considering that nearly
800 million people face chronic hunger, it is crucial to remove the burdens that rural women
face and improve their productivity and working conditions, thereby improving food
security.157
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6. Access to Land
One of the crucial steps that must be taken to increase women’s economic empowerment is to
achieve equal access to and control over economic resources and opportunities. In that sense,
women’s unequal access to land and property is a crucial obstacle to women’s economic
empowerment.158 Women are responsible for between 60 and 80 percent of food production in
developing countries.159 Yet they rarely own the land they are working on and have tenure
security or control over the land.160 They often have limited decision-making power and
control over how to use the land or its outputs. The land is perhaps the most important
economic asset; women account for only 12.8 percent of agricultural landholders in the world.
The land is essential for improving women’s livelihood and social status as land can serve as a
base for food production and income generation, as collateral for credit, and as a means of
holding savings for the future.161 For the majority of the poor, who are in rural areas, the land
is the most important economic resource. Women’s unequal access to and control over land
has a significant bearing on their economic status and enjoyment of their basic rights.162 The
land is also a social asset that is crucial for cultural identity, political power, and participation
in decision-making.163 Land rights increase women’s power in social, economic, and political
relationships.164 Rural women claim that secure land rights increase their social and political
status and improve their sense of self-esteem, confidence, security, and dignity.165 By
diminishing the threat of eviction or economic deprivation, direct and secure rights to land can
increase women’s bargaining power in their families and participation in public dialogue and
local political institutions.166 Moreover, for rural women, access to land and tenure security is
closely linked to access to other natural resources and services.
Women and men’s access to land are regulated by the formal legal system and in many
developing countries through customary law.167 There are many examples of how the two
systems can prevent or promote women’s access to land. The formal legal systems in many
countries have constitutions or land laws that grant gender equality in access to land, but laws
158
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for marriage, divorce, and inheritance contradict these laws by discriminating against women
and daughters.168 Women’s access to land is restricted by lack of implementation of existing
laws, customary law, traditional and social practices, norms and power structures within
communities and households, and lack of legal security systems to protect women against
land grabbing, etc.169
IV.

Sustainable Development and Economic Empowerment of Women

Sustainable development is a form of economic and social development that is conducted
without consuming the natural resources to an extent in which the capacity of future
generations is jeopardized.170 It is a form of development that satisfies the needs of present
societies without compromising the needs of future generations by guaranteeing the balance
between economic growth, environmental protection, and social well-being.
The sustainable development concept appeared first time in the 1987 Brundtland Report. The
report warned the international community about the negative environmental effects and
consequences of economic growth through industrialization and tried to find possible
solutions to the problems caused by rapid industrialization and population growth. The fear
behind the sustainable development idea is that there will be no resources left for future
generations if we, as today’s societies, continue to consume and reproduce at this high rate. In
the end, the goal is to leave future generations a world in which they will face no problems
meeting their own needs as a result of our actions. Many of the challenges facing humankind
today, such as hunger, climate change, water scarcity, income, gender inequality, and food
insecurity, are considered a result of unsustainable development. Therefore, these challenges
can be dealt with by promoting sustainable development at a global level. To achieve
sustainable development, a commitment to social progress and environmental protection must
accompany the goal of economic growth. These three elements; economic growth,
environmental protection, and inclusive social progress are interconnected and considered to
be crucial for the well-being of present and future societies as well as our planet.
With the objective of producing a set of universal goals that address the urgent environmental,
political, social, and economic challenges facing our world and communities, the idea of
Sustainable Development Goals (SDGs) was first proposed at the 2012 United Nations
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Conference on Sustainable Development in Rio de Janeiro.171 SDGs are meant to replace the
Millennium Development Goals (MDGs) and carry the success of MDGs one step further.
MDGs were accepted in 2000 as a global effort to tackle poverty, provide access to water and
sanitation, reduce child mortality, improve maternal health, and fight against diseases such as
HIV/AIDS, malaria, and tuberculosis.172 MDGs also started a global movement to enable free
primary education. Showing significant progress in these issue areas for 15 years, MDGs
finalized their role in 2015, leaving the stage for SDGs.173 In 2015, member states accepted 17
Sustainable Development Goals under the 2030 Agenda for Sustainable Development in
Resolution 70/155.174 In January 2016, SDGs officially came into force.
SDGs address poverty, hunger, health and well-being, education, gender equality, clean water
and sanitation, affordable and clean energy, decent work and economic growth, industry,
innovation and infrastructure, sustainable cities, discrimination, responsible consumption and
production, climate change, life below water and life on land, peace, justice, and strong
institutions. Even though each of the 17 SDGs has specific targets to be achieved, they also
interconnect and complement one another, which means achieving success in one goal affects
success for others.
SDGs are not legally binding, yet countries are still expected to work towards achieving them.
Implementation and success of the goals rely on independent countries. They need to come up
with nationally owned and country-led sustainable development strategies. The hope is that
SDGs will be a tool for aligning countries’ plans with their global commitments to one
another. Countries’ progress on the SDGs will be monitored, and the results will be reviewed
at the annual meetings of the High-level Political Forum on sustainable development.175 While
implementation of the goals relies heavily on independent governments, achieving success
with the goals requires the action of businesses, civil society, and people everywhere as well.
SDGs are universal, which means they apply to all countries around the world, whether they
be developing or developed.
SDG 5- Gender Equality: Achieving gender equality and empowering all women is one of
the Sustainable Development Goals. It is, however, interrelated with several other goals since
achieving gender equality and increasing economic empowerment of women would
171
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contribute to eliminating poverty and hunger, reducing inequalities, improving decent work
and economic growth, and promoting peaceful and inclusive societies through providing
access to justice for all and building effective, accountable and inclusive institutions at all
levels.
Poverty is often something that is inherited. It is a vicious cycle that children of low-income
families often drop out of school to provide more income and therefore end up in informal or
vulnerable and low-paid jobs. Gender inequalities in the labor market condemn women to
poverty and follow women even after they leave the workforce. Employers’ use of women’s
prior salary history to set their wages in new jobs means wage discrimination carries forward
from job to job, compounding over time.176 And because women typically are paid less than
men during working years, women receive less income than men do from Social Security,
pensions, and other sources when they retire.177 Other benefits, such as disability and life
insurance, are also smaller for women because these benefits usually are based on earnings.178
Considering generally women live more than men, forcing women to stay out of the
workforce only creates a burden for our economies. Empowering women economically
would enable many future generations to break this vicious cycle of poverty and contribute to
the economic welfare of their households, communities, and countries.
V.

Past Actions and Related Bodies of the United Nations

In 1948, it was affirmed in the Universal Declaration of Human Rights that there are basic
inalienable rights and fundamental freedoms that apply to every human being. Since then,
Member States have consistently renewed and reaffirmed their commitments to gender
equality and the empowerment of women in international agreements. The Convention on the
Elimination of All Forms of Discrimination against Women (CEDAW) and the Beijing
Declaration and Platform for Action contain strong foundations for action. The 2030 Agenda
for Sustainable Development has provided additional momentum and clear targets and, in it,
Member States recognized that gender equality and the empowerment of women and girls
would make a crucial contribution to progress across all the Sustainable Development Goals
and that the systematic mainstreaming of a gender perspective into the implementation of the
Agenda was crucial for success. In 2016, at its sixtieth session, the Commission on the Status
of Women focused on the links between the empowerment of women and sustainable
176
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development. It stressed the urgency of systematic mainstreaming of gender perspectives into
the implementation of the entire 2030 Agenda, of all Sustainable Development Goals and
targets, and in respect of all government policies and programs at all levels.
In order to find more information regarding the past work organized by United Nations bodies
and other international institutions, as well as organizations that can be collaborated with,
please check the following links:
•

International Labor Organization:

https://www.ilo.org/gender/aboutus/iloandgenderequality/lang--en/index.htm
•

UN Women, WFP, FAO, and IFAD Joint Programme on Accelerating Progress

towards the Economic Empowerment of Rural Women in the context of sustainable
development:
https://www.unwomen.org/en/news/stories/2012/9/un-women-fao-ifad-and-wfp-joint-program
me-accelerating-progress-toward-the-economic-empowerment-o#:~:text=%E2%80%9CAccel
erating%20Progress%20toward%20the%20Economic,nutrition%20security%20in%20rural%
20areas.
•

Inter-Agency Network on Women and Gender Equality:

https://www.un.org/womenwatch/ianwge/
•

United Nations Development Programme:

https://www.asia-pacific.undp.org/content/rbap/en/home/gender-equality.html
https://www.undp.org/publications/undp-gender-equality-strategy-2020-annual-report
https://www.undp.org/publications/undp-gender-equality-strategy-2018-2021
•

UN Women Partners: https://www.unwomen.org/en/partnerships

VI.

Points that a Resolution Should Cover

In light of the problems presented in the preceding parts, the delegates of the Commission on
the Status of the Women (CSW) are expected to adopt a resolution consisting of
recommendations for the Member States. This resolution should answer at least some of the
following questions or cover the following points:

● How can we eliminate the negative economic effects of COVID-19 on women and
girls?
● How can we make sure future pandemics and environmental or political crisis do not
economically affect women and girls in particular?
● What can be done to eliminate sectoral segregation of women?
● How can we eliminate discrimination against women employees in businesses and
break the glass ceiling?
● What can be done to eliminate the wage gap between genders?
● What are your recommendations for governments and the private sector to provide and
ensure gender-based social protection programs and policies?
● How can we provide better educational opportunities for women and girls including
skill training?
● How can we empower women and girls in rural areas?
● What are your recommendations for governments to ensure women have equal access
to land and tenure security?
● What do you propose to governments who aim to regulate the legislative obstacles and
reform the discriminatory laws on inheritance and property that hinder women’s
access to land?
● What kind of region and country-based policy programs can be proposed to improve
infrastructure to ensure energy security, access to water and sanitation, and access to
health care services to ease the burden of women for housework and child care
activities?
● How can we overcome the barriers for women entrepreneurs in start-up enterprises
who face the barriers of loans and credits, corruption, and left to pursue small end
businesses with lower incomes?
● What can be done to eliminate social stigmas and stereotypes that hinder women’s
economic empowerment of women?
● How can we make sure that the burden of childcare and housework does not fell on
women only?
● What measures should be created and implemented to enhance women’s equal
opportunity in decision-making in both private and public sectors and economic
empowerment?
● What monitoring and accountability mechanisms can be established to ensure the
implementation of women empowerment?

● Who we can collaborate with for implementing, monitoring and funding our
solutions?

VIII. Suggestions for Further Research
This guide is designed and prepared to familiarize you with the topic and act as a roadmap for
your discussions in the committee. Only reading this guide will, unfortunately, not be enough.
You should research the standpoint of the country you are going to represent and come up
with ideas and solutions to the problems mentioned in this guide. Delegates are highly
encouraged to check out several resolutions about the topic. Keep in mind that the resolution
you will produce in the committee should be written in the committee with other delegates,
and it should not be a copy of any other resolution, article, or webpage. We are not expecting
you to write a long, complex, or comprehensive resolution like the official UN resolutions.
Below are some links that might help you brainstorm and get more information on the topic.
● Gender-Based Employment Segregation:
https://documents1.worldbank.org/curated/en/483621554129720460/pdf/Gender-Base
d-Employment-Segregation-Understanding-Causes-and-Policy-Interventions.pdf
● Unpaid Care Work:
https://www.oecd.org/dev/development-gender/Unpaid_care_work.pdf
● Increasing women’s access to land:
https://www.oecd.org/dac/gender-development/47566053.pdf
● Maternity and Paternity at Work:
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/
publication/wcms_242615.pdf
● Gender dimensions of agricultural and rural employment:
https://reliefweb.int/sites/reliefweb.int/files/resources/D2C6DC1DC05C4155C125781
F00333805-Full_Report.pdf
● Empowering Women in the Rural Economy:
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---sector/documents/public
ation/wcms_601071.pdf
● Empowering rural women through social protection:
https://www.fao.org/3/i4696e/i4696e.pdf

The topics included in this guide can be given as motion, but you are encouraged to research
more and discuss other related topics in the committee. Be reminded that you can use parts of
the study guide in your speeches but re-reading the study guide to your board members is not
very impressive. Important note: You cannot write anything in the resolution that was not
mentioned in the committee.

Bibliography
ActionAid International. (2008). Securing Women's Right to Land and Livelihoods: A Key to
Ending Hunger and Fighting AIDS. ActionAid International. Retrieved from
https://landportal.org/sites/landportal.info/files/actionaid_womens_right_to_land.pdf
Ajayi, K., & Heinemann, A. (2020). Designing social protection programs that empower
women.

World

Bank

Blogs.

Retrieved

12

March

2022,

from

https://blogs.worldbank.org/developmenttalk/designing-social-protection-programs-empo
wer-women.
Bosch, A. (2021). Gender inequality at work - Insights | USB. USB. Retrieved 12 March
2022, from https://www.usb.ac.za/usb_insights/gender-inequality-at-work/.
Creation

of

UN

Women.

Un.org.

(2022).

Retrieved

10

March

2022,

from

https://www.un.org/womenwatch/osaginew/sta_creationUNWomen.html.
Crowley E. Land Rights. 2020 Focus 6 (Empowering Women to Achieve Food Security),
Brief 1, August 2001
COVID-19 and its economic toll on women: The story behind the numbers. UN Women –
Headquarters.

(2022).

Retrieved

1

May

2022,

from

https://www.unwomen.org/en/news/stories/2020/9/feature-covid-19-economic-impacts-o
n-women.
Das, S., & Kotikula, A. (2019). Gender-based Employment Segregation: Understanding
Causes and Policy Interventions. Washington DC: World Bank Group. Retrieved from
https://documents1.worldbank.org/curated/en/483621554129720460/pdf/Gender-BasedEmployment-Segregation-Understanding-Causes-and-Policy-Interventions.pdf
Economic empowerment. UN Women – Headquarters. (2022). Retrieved 10 March 2022,
from https://www.unwomen.org/en/what-we-do/economic-empowerment.
Equal pay for work of equal value. UN Women – Headquarters. (2022). Retrieved 12 March
2022, from https://www.unwomen.org/en/news/in-focus/csw61/equal-pay.

Facts and Figures: Economic Empowerment. UN Women – Headquarters. (2022). Retrieved
10

March

2022,

from

https://www.unwomen.org/en/what-we-do/economic-empowerment/facts-and-figures.
Ferrant, G., Pesando, L., & Nowacka, K. (2014). Unpaid Care Work: The missing link in the
analysis of gender gaps in labour outcomes. OECD Development Center. Retrieved from
https://www.oecd.org/dev/development-gender/Unpaid_care_work.pdf
Food and Agriculture Organization of the United Nations. (2011). Women in Agriculture:
Closing the gender gap for development. Rome: Food and Agriculture Organization of
the United Nations. Retrieved from https://www.fao.org/3/i2050e/i2050e.pdf
Frequently asked questions about gender equality. United Nations Population Fund. (2005).
Retrieved

10

March

2022,

from

https://www.unfpa.org/resources/frequently-asked-questions-about-gender-equality.
Gopalakrishnan, R., & Sukthankar, A. (2012). Freedom of Association for Women Rural
Workers: A Manual. Geneva: International Labor Organization. Retrieved from
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---gender/documents/publication/
wcms_186808.pdf
Goulds, S., Fergus, I., & Winslow, E. (2020). Halting lives: The impact of COVID-19 on girls
and

young

women.

Plan

International.

Retrieved

from

https://reliefweb.int/sites/reliefweb.int/files/resources/final-draft-covid19-halting-lives_0
70920.pdf
Home | Sustainable Development. Sdgs.un.org. (2022). Retrieved 12 March 2022, from
https://sdgs.un.org/.
Hurst, P. (2007). Agricultural Workers and Their Contribution to Sustainable Agriculture and
Rural Development. Geneva: Food and Agriculture Organization, International Labour
Organization, and International Union of Food, Agricultural, Hotel, Restaurant, Catering,
Tobacco

and

Allied

Workers'

Associations.

Retrieved

from

https://www.ilo.org/wcmsp5/groups/public/@ed_dialogue/@actrav/documents/publicatio
n/wcms_113732.pdf
IFAD, FAO and WHO: The state of food insecurity in the world: Meeting the 2015
international hunger targets – Taking stock of even progress (Rome, 2015).

International Institute for Sustainable Development. (2019). Sustainable Development.
[online] Available at: https://www.iisd.org/topic/sustainable-development [Accessed 1
Mar. 2019].

International Labor Organization. (2008). Promotion of rural employment for poverty
reduction.

Geneva:

International

Labor

Organization.

Retrieved

from

https://www.ilo.org/wcmsp5/groups/public/@ed_norm/@relconf/documents/meetingdoc
ument/wcms_091721.pdf
International Labor Organization. (2016). World Employment Social Outlook: Transforming
jobs to end poverty. Geneva: International Labor Organization. Retrieved from
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/pub
lication/wcms_481534.pdf
International Labor Organization. (2019). Decent Work in the Rural Economy Policy
Guidance Notes: Empowering Women in the Rural Economy. International Labor
Organization.

Retrieved

from

https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---sector/documents/publicatio
n/wcms_601071.pdf
International

Labor Organization. (2022). Overcoming gender segregation. Geneva:

International

Labor

Organization.

Retrieved

from

https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---act_emp/documents/publica
tion/wcms_735953.pdf
International Labour Organization. (2021). Building Forward Fairer: Women’s rights to work
and at work at the core of the COVID-19 recovery. International Labour Organization.
Retrieved

from

https://www.ilo.org/wcmsp5/groups/public/---dgreports/---gender/documents/publication/
wcms_814499.pdf
Kagan, J. (2022). What Is the Glass Ceiling?- Gender and Income Inequality. Investopedia.
Retrieved 12 March 2022, from https://www.investopedia.com/terms/g/glass-ceiling.asp.
Lacarte, A. (2022). Gender Inequality, Work Hours, and the Future of Work - IWPR. IWPR.
Retrieved

12

March

2022,

from

https://iwpr.org/iwpr-issues/esme/gender-inequality-work-hours-and-the-future-of-work/.

Miller, K., & Vagins, D. (2018). The Simple Truth About the Gender Pay Gap: Fall 2018
Edition.

Washington

D.C:

AAUW.

Retrieved

from

https://www.aauw.org/app/uploads/2020/02/AAUW-2018-SimpleTruth-nsa.pdf
OHCHR | Gender stereotyping. Ohchr.org. (2022). Retrieved 12 March 2022, from
https://www.ohchr.org/en/issues/women/wrgs/pages/genderstereotypes.aspx.
Our story, your story- Chapter 6: Social Protection. Ilo.org. (2022). Retrieved 12 March
2022, from https://www.ilo.org/100/en/about.
Para, E. (2019). The clock is ticking, the status quo is over and it’s time to commit to
Education - Soroptimist International. Soroptimist International. Retrieved 12 March
2022,

from

https://www.soroptimistinternational.org/the-clock-is-ticking-the-status-quo-is-over-and-i
ts-time-to-commit-to-education/.
Poverty deepens for women and girls, according to latest projections. UN Women Data Hub.
(2022).

Retrieved

4

May

2022,

from

https://data.unwomen.org/features/poverty-deepens-women-and-girls-according-latest-pr
ojections.
Redistribute Unpaid Work. Un WOMEN. (2022). Retrieved 12 March 2022, from
https://www.unwomen.org/en/what-we-do/economic-empowerment/facts-and-figures#no
tes.
Rural women. UN Women – Headquarters. (2022). Retrieved 12 March 2022, from
https://www.unwomen.org/en/what-we-do/economic-empowerment/rural-women.
SDG 5: Achieve gender equality and empower all women and girls. UN Women –
Headquarters.

(2022).

Retrieved

10

March

2022,

from

https://www.unwomen.org/en/news/in-focus/women-and-the-sdgs/sdg-5-gender-equality.
Sustainable Development. (2019). About the Sustainable Development Goals - United
Nations

Sustainable

Development.

[online]

Available

https://www.un.org/sustainabledevelopment/sustainable-development-goals/

at:

[Accessed

17 Feb. 2019].
Social Protection Inter-Agency Cooperation Board. (2019). Social Protection to Promote
Gender Equality and Women's and Girls' Empowerment. Social Protection Inter-Agency
Cooperation

Board.

Retrieved

from

https://www.ilo.org/wcmsp5/groups/public/@dgreports/@nylo/documents/genericdocum
ent/wcms_674612.pdf
Soroptimist International of the Americas. (2020). Education and Economic Empowerment:
The Future for Women and Girls. Soroptimist International of the Americas. Retrieved
from
https://soroptimist.imgix.net/05-for-members/Program_Resources/education-and-econom
ic-empowerment-short.pdf
The Food and Agricultural Organization of the United Nations, the International Fund for
Agricultural Development and the International Labour Office. (2010). Gender
dimensions of agricultural and rural employment: Differentiated pathways out of poverty
Status, trends and gaps. Rome: the Food and Agricultural Organization of the United
Nations, the International Fund for Agricultural Development and the International
Labour

Office.

Retrieved

from

https://reliefweb.int/sites/reliefweb.int/files/resources/D2C6DC1DC05C4155C125781F0
0333805-Full_Report.pdf
The gender gap in employment: What's holding women back?. Ilo.org. (2022). Retrieved 12
March

2022,

from

https://www.ilo.org/infostories/en-GB/Stories/Employment/barriers-women#unemployed
-vulnerable.
The gender pay gap situation in the EU. European Commission - European Commission.
(2022).

Retrieved

12

March

2022,

from

https://ec.europa.eu/info/policies/justice-and-fundamental-rights/gender-equality/equal-p
ay/gender-pay-gap-situation-eu_en.
The World Bank in Gender-Economic opportunities / jobs. The World Bank. (2022). Retrieved
12 March 2022, from https://www.worldbank.org/en/topic/gender/overview#1.
The Swedish International Development Cooperation Agency. (2009). Quick Guide to What
and How: increasing women’s access to land. The Sweedish International Development
Cooperation

Agency.

Retrieved

from

https://www.oecd.org/dac/gender-development/47566053.pdf
The UN Secretary-General António Guterres’s message introducing the policy brief.
(2020). Policy Brief: The Impact of COVID-19 on Women. The United Nations.
Retrieved

from

https://www.un.org/sexualviolenceinconflict/wp-content/uploads/2020/06/report/policy-b
rief-the-impact-of-covid-19-on-women/policy-brief-the-impact-of-covid-19-on-women-e
n-1.pdf
United Nations Entity for Gender Equality and Empowerment of Women. (2014). Annual
Report

2013-2014

[Report].

Retrieved

10

March

2022

from:

http://www.unwomen.org/en/digital-library/publications/2014/8/annualreport-2013-2014
United Nations: Gender equality and women's empowerment. United Nations Sustainable
Development.

(2022).

Retrieved

10

March

2022,

from

https://www.un.org/sustainabledevelopment/gender-equality/.
Unilever. (2017). Opportunities for Women: Challenging harmful social norms and gender
stereotypes

to unlock women’s

potential.

London: Unilever. Retrieved from

https://assets.unilever.com/files/92ui5egz/production/a27a274ccfc8f87fb826926859590c
bdcd08895e.pdf/unilever-opportunities-for-women.pdf
United Nations General Assembly. 2015. Resolution 70/1: Transforming our world: the 2030
Agenda for Sustainable Development (21 October 2015). [Online]. A/RES/70/1.
[Accessed

17

February

2019].

Available

from:

http://www.un.org/ga/search/view_doc.asp?symbol=A/RES/70/1&Lang=E
United Nations, General Assembly, Sixty-fourth session. (2010). System-wide coherence
(A/RES/64/289).

Retrieved

10

March

2022

from:

http://www.un.org/ga/search/view_doc.asp?symbol=A/RES/64/289
United Nations Development Programme. (2019). Background of the Sustainable
Development

Goals

|

UNDP.

[online]

Available

at:

https://www.undp.org/content/undp/en/home/sustainable-developmentgoals/background.
html [Accessed 1 Mar. 2019].
UN launches new programme to empower rural women and girls. IFAD. (2022). Retrieved 13
March

2022,

from

https://www.ifad.org/es/web/latest/-/news/un-launches-new-programme-to-empower-rura
l-women-and-girls.
United Nations Office on Drugs and Crime. (2018). Strategy for Gender Equality and the
Empowerment of Women. Vienna: United Nations Office on Drugs and Crime. Retrieved
from

https://www.unodc.org/documents/Gender/UNOV-UNODC_Strategy_for_Gender_Equali
ty_and_the_Empowerment_of_Women_2018-2021_FINAL.pdf
Women's Economic Empowerment. Usaid.gov. (2022). Retrieved 10 March 2022, from
https://www.usaid.gov/what-we-do/gender-equality-and-womens-empowerment/womenseconomic-empowerment.
Women hold the key to building a world free from hunger and poverty, FAO, 2016, http://
www.fao.org/news/story/en/item/460267/icode/ [accessed 7 Nov. 2017].
Women and Poverty. UN Women – Beijing+20. Retrieved 3 May 2022, from
https://beijing20.unwomen.org/en/in-focus/poverty.
World Relief. (2022). Pandemic and Poverty: COVID-19 Impact on the World's Poor.
Retrieved

from

https://reliefweb.int/report/world/pandemic-and-poverty-covid-19-impact-world-s-poor#:
~:text=%22Job%20losses%2C%20increased%20pressures%20of,intensified%20since%2
0the%20pandemic%20began.%22
Yonzan, N., Cojocaru, A., Lakner, C., Mahler, D., & Narayan, A. (2022). The impact of
COVID-19 on poverty and inequality: Evidence from phone surveys. World Bank Blogs.
Retrieved

3

May

2022,

from

https://blogs.worldbank.org/opendata/impact-covid-19-poverty-and-inequality-evidencephone-surveys.
Zarrilli, S., & Luomaranta, H. (2021). Gender and unemployment: Lessons from the
COVID-19

pandemic.

UNCTAD.

https://unctad.org/es/node/32595.

Retrieved

4

May

2022,

from

